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The Captain’s Log 

 

Greetings, gallant crew! 

 

The month of May witnessed the continual growth of the Wessex! More on the paperwork side of 

the house than anything else. The Command staff have just about finished the Wessex charter which 

has included a point system for promotion, and an awards program. 

Crewman Russ Smiley has not only completed and uploaded the web page to our domain, he is also 

checking on feasibility of a ship’s blog! Our Chief Medical Officer, Captain Minka Leeser is in the 

process of completing medical records for the entire crew.  

Please don’t forget to submit articles for our newsletter; it is extremely important that each and 

every one of you becomes involved. The Wessex continues working with our mother ship the USS 

Matrix in its current RPG, although there have 

not been a great many posts thus far. Our First 

Officer has also set up a group email on the go 

daddy web site for our use. You should have all 

read her email by now.  

 

We continue to be on a course for commissioning 

in December 2009. Recruiting is still continuing to 

be a major priority for the Wessex so we can get 

above the magic number of 10.  

 

I could not be more proud of you as we endeavor together to make this dream come true! 

 

Captain Dave Jamison 

Captain Dave Jamison 

CO, USS Wessex 

 

 
 

 

Useful URLs 

http://star-trek-fonts.fanspace.com/#Star%20Fleet 

(contributed by RADM Anne Bellenger, Chief of Ops) 

A collection of TrueType Star Trek fonts for easy reference or download 

http://star-trek-fonts.fanspace.com/#Star%20Fleet
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Shakedown Calendar – June 2009 

(taken from ShOC Manual) 

 Continue work on chapter by-laws/constitution; rough draft to crew for comment 

 Continue work on chapter promotion policy and awards program 

 Work on newsletter, logos, mottos, banners, website and so on 

 Send out newsletter 

 Encourage Division Chiefs to give reports 

How We’re Doing 

 
#1 – Continue work on chapter by-laws/constitution; rough draft to crew for comment 
Dave, Ros and Chris have continued to work on this, sending drafts back and forth 

for comments in different colours.  We’re almost done now, and Ros is going to 

put it back together so it is readable. Then it will be submitted to you, the crew, for 

feedback.  Please remember that at this stage it is a ROUGH DRAFT only, so 

feedback is very welcome, in fact, it is encouraged, so we feel that this is what you 

want, not just what we want. 

 

#2 - Continue work on chapter promotion policy and awards program 
Points for the promotion policy have been altered slightly to accommodate adapted time-in-grade 

markers.  The changed Promotion Policy Table will appear in the rough draft of the Charter, so you 

will be able to comment on it!  LCDR Chris Lane, your Second Officer, has improved on this table by 

incorporating the pips and patches of another table previously held elsewhere in the Charter. 

 

#3 – Work on newsletter, logos, mottos, banners, website and so on 

Ongoing.  A temporary mailing list – in other words, a special email address set up on our web host – 

has been arranged to allow crewmembers to use one address rather than remember the email 

addresses of everyone else. 

 

#4 – Send out newsletter – Here it is! 

  

#5 – Encourage Division Chiefs to give reports 

CO Dave will be contacting you individually to discuss this.  This means YOU! 

 

What Happens Next – July 2009 

 Finalize chapter by-laws 

 Finalize chapter promotion policy and awards program 

 Send out newsletter 
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Patrick Stewart goes to see the new movie: 

Star Trek XI was given the thumbs up by Stewart. "I loved it," he raved. "I absolutely loved it. It was a 

very, very odd experience to be in the cinema watching a new Star Trek movie that I wasn't in. Not 

only that, but with the exception of Leonard Nimoy I didn't know any of the cast...but, it's Star Trek. 

They've taken some quite innovative decisions but it's absolutely essential, right down the middle 

Star Trek. I got a great kick out of it." 

 

Stewart had praise for Chris Pine, who also plays a Starfleet captain. "He's brilliant," said Stewart. 

"He is charming, truthful, funny and utterly delightful." 

 

TrekToday.com 

 

 

 

The First Flight of the Wessex: part 1 

by Lt Shaun Kenyon, Chief Engineer 
 
Sunrise over the tenuous Martian atmosphere was always much crisper than Earth's. The salmon 
pink that eventually signalled the start of each sol (a martian day) was preceded by a rich and subtle 
shift from black, through many different shades of purple, into the daytime colours. Mars was in 
northern hemisphere winter, and so utopia planitia daytimes were shorter than Earth's. Seb always 
enjoyed watching the martian sunrise, whenever his shifts were timed right. The commuter vessel 
unlocked its outer airlock door and Seb and twenty other engineers filed out and towards their 
duties. Today Seb was down to help with the installation and calibration of the warp coil suspension 
actuators on what was to be the USS Wessex. 
 
Seb enjoyed building the Defiant mkIIs. You could actually see your colleagues working on the other 
side of the hull, as the ship was so much smaller than federation vessels of late. and the new 
Defiants felt better than the originals - less hurried, sturdier. Seb was an experienced ship builder of 
20 years, and could feel it his bones when he was working on a good'un. When Voyager returned 
(*how* many years ago was that now!?) he managed to get  tour of the ship before it was assigned 
back to drydock for refurbishement. and even with 70 thousand light years on the clock, Seb could 
tell just by holding the bulkhead for a second or two that she was a good ship with a good soul and 
there was plenty of life in her yet, and that warmed his heart. Seb got the same feeling with the 
defiant mkIIs, but the Wessex especially. Oh, she'd have her nuances, as all ships do, but deep down 
he knew she would look after her crew.... if they looked after her. 
 

 

 

 

 

 

 

  What does a Romulan frog use for camouflage? 

A croaking device 
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Leadership 

by CO Dave Jamison 

 

Leadership means a lot to me, it is the fabric of a well run organization or Starship!  To that end, here are 

the traits I strongly believe in, and what I hope to demonstrate to you for having the confidence to join in 

this with me. 

 

Good communication skills 

Communication is the key to being a great leader. What a good leader can do is communicate with others 

within the organization about what IT can do to move the company forward. In other words, good 

communication is the key for developing good relationships. If he can’t establish a good working relationship, 

he is not going to be that leader. The modern leaders must therefore be equipped with good communication 

skills and use new ways to do effective communication.  

 

Integrity  

The most valuable asset of a leader is integrity. Once a leader compromises his or her integrity, it is lost. That is 

perhaps the reason integrity is considered the most admirable trait. The leaders therefore must keep it "above 

all else." 

 

Visionary outlook  

Leadership qualities are different for different position. A CO must be thinking to stabilize the current model 

and always look for future scope of expansion. He or she has to be able to look beyond where we are today, 

know where the Group is going, and be able to use that vision to move the Group forward. 

 

Selecting a good team  

A good CO makes sure that the team he selects is efficient enough to back up any skill he or she lacks. 

Choosing the best people for such team is a skill. A CO after all is a human being and does not have answers for 

everything. But by working together he creates an atmosphere of mutual trust and respect; the team then 

always find the best solution.  

 

Action speaks louder than words  

A good CO must be able to put aside their concerns to listen to those around them. As a result, they come to 

know what is going on, and know what is both said, and said between the lines. The responsive CO also acts 

upon that knowledge, attempting to help fulfill the needs of the crew. Responsive COs wield influence to solve 

problems for those around them, often before even being asked. 

 

Ability to motivate people around  

A good CO must always keep motivating his shipmates for good work and should maintain a healthy 

environment. They must give first priority to the open and honest communication from the crew.  

 

Consistency  

Leadership effectiveness is impossible without consistency. Every leader has an approach that is unique to 

them. Don't change your personal style radically after all; it got you in a leadership position.  
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Academy News This Month 

This month, as befits the crew of a vessel known as a borg-killer, we have increased our knowledge 
of the Borg, plus Security procedures. 

Fleet Captain Ros Haywood has completed the course examining her on the Voyager episode 
‘Survival Instinct’, and has received distinctions in several Security courses. 

Otherwise, the crew have several courses they are still working on – then, the Academy won’t know 
what hit ‘em! 

 

 

 

 

 

RPG News This Month 

Both RPGs have been fairly quiet this month.  ‘Shakedown Cruise’ seems to have halted altogether 
while the crew is busy getting on with – er – the shakedown cruise.  ‘Project Skyview’: although the 
Wessex is nearing the rendezvous point at warp 8.6, the Matrix crew seem to be busy at their end 
making preparations to engage. 

 

 

 


